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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

Ranji Assar Vidyal aya's Laxm chand
Gol wal a Col | ege of Commerce and

Economi cs
Name of the head of the Institution A.D. Vanjari
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02221024264
Mobile no. 9029782385

Registered Email

| axm chandgol wal acol | ege@ahoo. com

Alternate Email

| gcol | egei gac@mai | . com

Address M G Road, Ghat kopar East,
City/Town Munbai
State/UT Mahar ashtra

Pincode

400077




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director Mahi da Vi | ay

Phone no/Alternate Phone no. 02221024264

Mobile no. 9820278741

Registered Email | axm chandgol wal acol | ege@ahoo. com
Alternate Email | gcol | egei gac@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww.test.com
4. Whether Academic Calendar prepared during No
the year

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHEN Period From Period To
1 B 2.81 2016 25- May- 2016 24- Vay- 2021

6. Date of Establishment of IQAC 16-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Two days international 24- Apr - 2015 282

conf erence 2

Exper | ecture on project 13- Aug- 2015 76

finance 1

Guest | ecture on Ceneral 22- Aug- 2015 127



http://www.test.com

| nsurance, | RDA 1

Career Fair 21-Jan- 2016 238
1

Intercol |l egiate Sports 30- Sep- 2015 32
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2016 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest No
NAAC guidelines:

Upload latest notification of formation of IQAC No Files Upl oaded !'!!

10. Number of IQAC meetings held during the 0
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Permi ssion granted for Centre of Department of Life Long Learning and
Extension from University of Munbai. 2. Students were nade aware about

Schol arship facility and al so pronoted for the same to cater the needs of

econom cal ly and socially backward students. 3. Teachers were pronoted to apply
for Mnor Research project. 4. Applied for B.COMin Investnent Managenent, B. COM
in Transport Management as a new progranme. Permission for the sane granted from
Uni versity and Gover nment.

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year




Plan of Action

Achivements/Outcomes

Budget Al location for mai ntenance of

Budget are allocated for Buil ding,

canpus Furni ture, Equi pnent and Conputers

New Conput er Lab A d Conputers are replaced and new | ab
were set up

Purchase of Text Books, Reference Books |Sufficient expenditure nade for the

and Journal s sanme

Budget ary provision for Wrkshop /
Conf erences and Research Activities

Funds are utilised as per the
requi r enent

Bl ood Donati on canp organi sed by NSS
Uni t

Si xty Seven Bottles of Blood Collected

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Laxm chand Gol wal a Col | ege of Commerce and Economics is currently having the
foll owi ng nechani sns for effective delivery of curriculum 1. At the begi nning
of each academ c session, college prepares its proposed academni c cal endar. The
proposed acadeni c calendar is prepared according to the notices and circul ars

received fromthe affiliating university. Students are infornmed about the
academ c cal endar of the college notifying the probable teaching days, dates of
i nternal exam nations, curricular, extension related and co-curricul ar
activities. 2. Orientation progranme is organi sed every year for newy admtted
students to make them aware of the nmechanismfor curriculumdelivery and
i npl ementation. 3. Tine table Conmittee of the College provides a well -
constructed weekly Routine/ Schedule/ tine table for each year /semester.

Everyone has to follow the Tinetable provided by the tinetable commttee and
according to the need changes is done. 4. Based on the departnental routine
departnments conduct neetings for allotnent of classes and syllabus distribution
anong the teachers. Students are given details of teaching assignnent of each
teacher at the beginning of a session by the department. 5. Al the teachers

based on work allotted, nmake the daily teaching plan for effective teaching
| earning process. 6. Along with the traditional chalk and tal k nethod, teachers




of ten use power-point projections during the lectures to denonstrate topics. 7.
Cl asses are held according to the schedul e under the supervision of college
adm ni stration. 8. Various classroomteachi ng nethods based on various needs of
di fferent subjects are regularly used for the effective delivery of the

curriculum such as i. Chal k and Bl ackboard nethod ii. |CT-enabled teaching-
| earning nethod. iii. Use of different software’s. iv. Use of charts for
effective lecture delivery. v. Distribution of class notes by teachers. vi.
Learning from Assi gnment System vii. G oup discussion anpbngst the students
during the class. viii. Mcro-teaching and sem nars by students related to

curriculum ix. Paper presentation by the students. x. Need based survey
programes, field works and educational excursions are carried by the
departnents. xi. Project work, dissertations are conducted for fulfillnent of
their degrees. xii. Semi nars and special tal ks by experts are al so arranged
regularly for advance studies. 9 . Tutorial classes are held in sone
departnments within class routine hours. 10. C ass tests/surprise test and
student seminars are held after conpletion of a section of the syllabus and
periodic review of performance of students is undertaken. 11. Student Feedback
formis taken to inprove the teaching | earning process of each departnent
Regul ar class test, M d-term exam nations, M d-senester exam nations, regular
assessnent in practical classes, viva-voce, are done to keep track on the
i nprovenent of the students. Renedial and tutorial classes are also conducted
based on requirenent. Departnents maintain the detailed record of the classes,
assessnents, project reports etc. Principal of the College keeps a vigilant eye
on the results, departnental proceedings and student needs and al so keeps
record of the different activities of the coll ege regarding teaching |earning,
etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
a) Short Ni | 06/ 07/ 2015 1 Yes Yes
Term Engl i sh

Speaki ng

Cour se

b) Ni | 07/ 09/ 2015 1 Yes Yes

Conput er
Li teracy

Program

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Conmmrer ce 08/ 06/ 2015
BCom Accounting & Finance 08/ 06/ 2015

BCom Banki ng & I nsurance 08/ 06/ 2015




BCom

Fi nanci al Mar ket

08/ 06/ 2015

MCom

Account ancy

08/ 06/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
71

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conmputer Literacy

06/ 07/ 2015

13

Short Term - English
Speaki ng

07/ 09/ 2015

58

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MCom Account ancy- | 36

MCom Account ancy- 1 | 14

BCom Third Year Banking & 31
I nsurance

BCom Third Year Financi al 7
Mar ket s

BCom Second Year Banking & 16
| nsurance

BCom First Year Banking & 12
| nsurance

BCom Second Year Financi al 12
Mar ket s

BCom First Year Accounting 30
Fi nance

BCom Second Year Accounting 12
Fi nance

BCom Third Year Accounting 28
Fi nance
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/15130_Value_added_courses_1635745032.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/15130_Projects_undertaken_1635745396.xlsx

Feedback Obtained

i nf or mal

curricul ar.

t eacher

adm ni strative other

of the institution.
neetings to discuss different
of their ward. Since nore parents are not educated they were not able to

provi de responses however they responded by saying that the course content
enabl ed their wards to be enpl oyabl e.
necessary action is taken whenever

Depar t nent

requi red.

Teachers provide fornal

Feedback on the teaching-learning process is received fromstudents based on a
structured questionnaire framed approved by the coll ege.
distributed to the students in the classroom students can submt the formto
the college adm nistrative officer. It
institution . The feedback formis anal ysed necessary suggestions are noted by
the office staff Head of the institution.
feedback to the Head of the institution on different academc,
affairs related to the coll ege.
feedback fromthe teachers related to the curriculumand the changes in the
The institution collects feedback fromthe Al umni
growt h and devel opnent of the college and the feedback is forwarded to the Head
recei ved feedback from parents through parents-

i ssues related to the overal

The questionnaire is

is forwarded to the Head of the

as well as

Col l ege al so collects

for the future

devel opnent

The feedback has been anal yzed and

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom ACCOUNTANCY 60 Nill 36
BCom BFM 72 72 72
BCom BAF 72 202 72
BCom B&l 72 92 72
BCom BCOM 405 712 396
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 1689 36 23 4 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
23 23 6 6 4 Ni Il

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/15130_Demand_ratio_1635747214.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/15130_ict_tools_1635751152.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/15130_e_resource_1635751163.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the Teacher Guardian Scheme is implemented in the institution in each Class Teacher mentor is appointed
by the HOD/principal of the college. In each is assigned to a faculty member who acts as their mentor for the
entire program duration. Mentor regularly interacts with the students and monitors their academic performance
and attendance. Students are counseled by the mentors, class advisors, subject faculties and HOD for improving
their academic performance and attendance. Mentors and Class Advisors counsel the students regarding their
performance and schedule additional lectures/practical’s. At first year level, students academic and personal
issues of concern are well looked after by the class advisor/mentors. The critical cases are handled by the first
year in charge. This way the students realize their responsibilities at the early stage itself. Mentoring system is
followed by all departments from the second year onwards. The students are given guidance for career,
personal, besides academic issues. A special arrangement also, is made available to the students to deal with
psychosocial issues arising in cases like single parenting, bread earner in the family etc. For higher semesters,
the mentors allocated to the students will council same group of students for three years i.e. the same set of
students will be monitored and counseled till they have passed the course. The meetings of mentorship are
conducted every month, in which students meet their mentors for academic and personal issues. The students
who have less attendance and who have missed their internal tests are paid special attention from the mentor’s
side. Even the students with many issues are asked to call parents for parent-mentor meetings. The mentor is
also responsible to provide counseling to the student and provide guidance regarding personal and academic
issues. The mentor keeps track on their improvements and counsels them accordingly. The role of the mentor is
to nurture the students and guide them for any issues they are coming across. Students with personal/family
problems if any, are given counseling and support by a professional counselor. A large number of students who
perceive the professional course are quite focused still they may fall short of score to be promoted to above
sections. Such students are given counseling by the mentors and the subject teachers and remedial lectures are
conducted. Students are supported and guided both in co-curricular and extracurricular activities. The mentors of
the class discuss with each and every student individually and supports them in all the possible ways to enrich
their academic performance. The mentors contact the parents and educate them if required about their wards
performance, and the academic program of the college as well as the support system and the monitor system
the student and parents. The mentors always keep a check on the attendance of the student, the marks/grades
obtained in the internals externals examinations, and regarding his/her candidature in the campus placement and
provide remedial coaching.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1689 23 1: 73

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
23 Nill Nill Nill 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,
international level

2016 NA Assi st ant NA
Pr of essor

No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Last date of the last |Date of declaration of

Programme Name Programme Code Semester/ year
semester-end/ year- | results of semester-




end examination end/ year- end
examination

BCom 2C00252 SEM | | 15/ 03/ 2016 25/ 04/ 2016
BCom 2C00346 SEM VI 22/ 03/ 2016 20/ 07/ 2016
BCom 2C00344 SEM | V 15/ 03/ 2016 25/ 04/ 2016
BCom 2C00342 SEM | | 15/ 03/ 2016 25/ 04/ 2016
BCom 2C00456 SEM VI 26/ 03/ 2016 25/ 07/ 2016
BCom 2C004541 SEM | V 15/ 03/ 2016 25/ 04/ 2016
BCom 2C00452 SEM | | 15/ 03/ 2016 25/ 04/ 2016
BCom 2C00146 SEM VI 25/ 03/ 2016 24/ 06/ 2016
BCom 2C00144 SEM | V 15/ 03/ 2016 25/ 04/ 2016
BCom 2C00142 SEM | | 15/ 03/ 2016 25/ 04/ 2016

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Refornms in Continuous Internal Evaluation (CIE) Systemat the Institutional
Level . Centralized Continuous Internal Eval uation System Assessnent of
performance is an integral part of the teaching and | earning process. As a part
of a sound educational strategy, the institution adopts a Centralized
Continuous Internal Evaluation (CIE) Systemto assess all aspects of a
student’ s devel opnent on a continuous basis throughout the year. ? Orientation
on Eval uation Process: Students are nmade aware of the eval uati on process
through the following initiatives: ? The orientation program at the beginning
of the senmester through the public address system of the college. ? The
teaching Plan contains eval uation procedures. ? Academ c Cal endar with Cl A Exam
dates ? Renedi al C asses are conducted for the slow | earners, absentees and the
students who participate in Sports, NSS activities and Placenent |nterviews.
This practice helps struggling |earners to update their subject know edge and
hel ps themto catch up with their peers. ? External exam nations of three hours
duration will be conducted at the end of every senester for all the theory
papers and practical papers. ? Reappearing/ Recounting/ Revaluation: The students
are informed of the Reappearing/ Recounting/ Reval uati on schene available to
them Re-totalling is permtted for U G students who apply for it within the
stipulated tine on paynent of a prescribed fee. Revaluation is permtted only
for the papers witten in regular U G exam nations and not for arrears
exam nations. ? Those students who are slow | earners and advanced | earners have
been given the assignments work of every subject about two times in every
senmester. ? Practice assignnents are also to give to the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Yes, The Academi c Cal endar is prepared by the coll ege at the begi nning of each
year and it is adhered to during the year after the Principal conducts neetings
with | QAC, HODs, and Coordinators, Exanmination Comrittee, Intra collegiate
Festival Committee, and Sports Conmmittee nmenbers. The academ c cal endar
prepared for 2015 -2016) displayed the dates for our annual Intra collegiate
Festival youth zests, Annual Day, Sports Day, and presentations by al
Departnents and Committees for the Annual Academic Audit. The main purpose of
fixing these dates in advance is to enable the departnents and vari ous
committees to plan for their own programers and events. It also hel ps the
students to plan their academ c and extracurricular activities. Exam nation
dates were decided by the University of Munbai and intimated to the coll eges,
whi ch was incorporated in the academ c cal endar as and when provi ded . Since the




Uni versity of Minmbai has announced and decl ared that the senester end
exam nations for fy and sy |level courses in 2015 -2016, w |l be conducted by
the College. And at ty level of all courses will be conducted as per the
announced by the university of Munbai. Dates for internal exam nations for self-
fi nanced courses, which are mandatory, are decided well in advance and
di spl ayed on the notice board. This nethod was followed for both terns. After
every exam nation, the |ast date for subm ssion of mark sheets was decl ared
After the declaration of results, the dates are fixed for revaluation and
communi cated to the students. Declaring the |ast dates for subm ssion of mark
sheet has proved to be a very good nethod to ensure that the results are
declared within the stipulated tinme given by the university. If a significant
deviation is found, extra |lectures are conducted, and goals are achi eved as per
pl an.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
2000533 MCom MCOM 13 8 61. 53
2000532 MCom MCQOM 41 15 36. 58
2000255 BCom BFM 7 2 28. 57
2000455 BCom BAF 56 42 75
2000345 BCom B&l 32 13 40. 62
2000145 BCom BCOM 386 157 40. 67
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt p: //1 axnm chandgol wal acol | ege. coml wp- cont ent / upl oads/ 2021/ 11/ STUDENTS-
SATI SFACTI ON- SURVEY- REPORT- 2015-2016. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 nil 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/15130_Pass_percentage_1635750787.xlsx
http://laxmichandgolwalacollege.com/wp-content/uploads/2021/11/STUDENTS-SATISFACTION-SURVEY-REPORT-2015-2016.pdf
http://laxmichandgolwalacollege.com/wp-content/uploads/2021/11/STUDENTS-SATISFACTION-SURVEY-REPORT-2015-2016.pdf

Awar eness on | PR Conmmer ce
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil ni | ni | Nill ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ni | ni | ni | ni | ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Nill Nill Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

0

Nl

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
ni ni | nil Nill 0 ni | Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil nil Nill Nill Nill nil



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/15130_journals_notified_on_UGC_1635751738.xlsx

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

nil

ni |

ni |

Nill

Nill

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/15130_Extension_1635761077.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/15130_Students_in_extension_1635761095.xlsx

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

12

18. 35

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Ni |l NI L 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2248 52060 1527 41408 3775 93468
Books
22 5846 84 21338 106 27184
Ref erence
Books
Journal s 17 19832 1 1860 18 21692
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/15130_augmentation_details_1635752865.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/15130_Library_1635750337.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 57 70 2 2 9 0 5 1
g
Added 0 0 0 0 0 0 0 0 0
Tot al 70 57 70 2 2 9 0 5 1
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility
recording facility

Provide the link of the videos and media centre and

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

58.78 72.07 12

18. 35

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

- There are established systens and procedures for
physi cal, academ ¢ and support facilities -
cl assroons etc.
Mai nt enance that oversees the maintenance of buildings such as. ?
Infrastructure facility: Infrastructura
the allotted person which includes plunbers,
Optimumutilisation of infrastructura
rooms, conputer |abs and sem nar hal
each departnent, committee, and entry is to be nmade in register for
resources to conduct extra lecture and practical. ? Computers,
and Software: Repairing and mai nt enance of computers IT,
sof tware are conducted before conmmencenent of senester
supervision of IT In-charge. ? Annual Mintenance contracts (AMJ):
and nai ntenance of following facilities are ensured through annua
contracts (AMC) with respective suppliers. - Air conditioner -
cooler - Purification plant - Housekeeping -
Hygi ene: Housekeepi ng staff
condi tions including of sem nar
corridors,
ki t

| abor at orvy,

facilities:

hal I, computer | abs,
is available in office of the college.
utilisation and maintenance of library through institute |evel
committee. it keeps track on new books requirenents ,renewal

of journals, IT facilities of

? Library:

mai ntai ning and utilizing
I'ibrary conputers,
The coll ege has sel ected the area wi se person for the

facilities are maintained centrally by
el ectrician and carpenter. ?
optimumutilisation of class
are ensured by allocation tine table for
utilising
I T, Equi pnents
equi prents and
exam nation under the
Repai ri ng
nmai nt enance
Dri nki ng wat er
Conputers labs ? Health and
is appointed to nmaintain cleanliness and hygi ene
of fice roons library,
wash roons and parki ng space water tank cleaning services first —aid
col l ege ensures effective
library
and subscription
library are naintained by | ab assistants. ?



NIL

activities.

Sports Equi pnents and facilities:
charge to take care of sports equi pnents,

? Canpus security: CCTV canera is installed in the canpus to
prohibit mal practices and security guards are al so appoi nted on canmpus and
these services are mai ntenance by the centra
institute is provided internet facility through W-Fi
i nternet connection is provided to students and teachers.

of fice.

i nstitutes appoi nted one teacher as sports in-
facilities and regular sports

? Internet facility:
by using access points

http://laxmichandgolwalacollege.com/wp-content/uploads/2021/11/POLICY-DOCUMENTS-2015-16.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support ANGC Schol ar shi p 35 28000
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal GOVT. SCHOLARSHI P 415 4201165
b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
““Tree 08/ 08/ 2015 70 N ward BMC
pl antation’*
Bl ood donati on 06/ 08/ 2015 6 Li ons d ubs of
camp in Chat kopar
col | aboration wth
Raj awadi Hospit al
at Ghat kopar
railway station
College library 13/ 07/ 2015 65 NSS Uni t
cl eanl i ness
activity
Bl ood donati on 11/ 07/ 2015 135 Bl ood Bank,
canp Raj awadi Hospital,
CGhat kopar
“Awar eness about 09/ 07/ 2015 120 Raj awadi
Bl ood Donati on Hospital, Chatkopar
Ganpati festival 20/ 09/ 2015 25 S. K. SOM YA
duty training COLLEGE, VI DYAVI HAR
progr am
Ganesh festival - 21/ 09/ 2015 25 Ti | aknagar
Crowd control duty police, Station,
Ti | knagar .
“Awar eness about 12/ 09/ 2015 57 BMC Doctors, N
Dengue and Mal ari a” war d, Chat kopar
‘tZero waste 24/ 09/ 2015 120 Stri Mukti



http://laxmichandgolwalacollege.com/wp-content/uploads/2021/11/POLICY-DOCUMENTS-2015-16.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/15130_Scholarships_1635751528.xlsx

managenent ” .

sangat ana,

Munbai

Plus Polio drive

27/ 09/ 2015

43

BMC Doctors, N
war d, Ghat kopar

File

Vi ew

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2015 179 150 Nill Nill
Conpetitive
Exam nati on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. LIC 2. 98 14 NI L Nill Nill
3D
DAl MENTI ON
3. REVARDI NG
PUBLI CATI ON
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 15 B. COM Conmrer ce RAV' s, Lax M COM
m chandGol wa |- Account ancy
I a College
Commer ce
Economi cs
2016 6 B. COM & Commer ce | DOL, M COM
BAF Uni versity
of Munbai .
View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/15130_Development_Schemes_1635754462.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/15130_Guidance_1635761009.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/15130_Placement_1635754950.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/15130_Progression_1635755343.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

100 Meter Running Race I nstitutional 5
(Grls)

100 Meter Running Race Institutional 7
(Boys)

400 Meter RELAY Race Institutional 8
(Boys)

TUG OF WAR ( BOYS) I nstitutional 6

TUG OF WAR (G RLS) Institutional 7

LONG JUMP ( BOYS) Institutional 3

LONG JUWP (4 RLS) I nstitutional 2

H GH JUWP ( BOYS) Institutional 3

H GH JUWP (4 RLS) Institutional 2

CARRAM (BOYS / A RLS) Institutional 3

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Wwn CGol d Nl 1 Ni Il 1532 M.
Medal in Ki ran
State Sol anki
| evel open
all Mahara
shtra
State
| evel
Ki ckboxi ng
Chanpi onsh
ip
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

on 19t h Decenber

t hroughout the year
col | ege canpus.
2016 are — -

and pursues several

Cel ebrati on of DAYS:

? Students Union of the college works for the benefit of the students
activities within and outside the
The maj or activities pursued by the Students Union in 2015 —

- Celebration of days in the College was held

2015. From 19t h Decenber to 24th Decenber the foll ow ng days



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/15130_Activities_Organised_1635756646.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/15130_awards_in_activities_1635756871.xlsx

were cel ebrated: Black Wiite Day, Red Day, Blue Day, Chocol ate Day, Tie Saree
Day and Traditional Day. Student council prepared selfie Point near the
canteen. e« “Sports Day”:- Menbers of student council were briefed about the
participation rules and regulations prior to Sport’s Day. ¢ “Degree
Distribution”:-Degree Distribution Cerenony was held on 24th January, 2016.
Counci| nenbers arranged and organi zed the entire programe. e« “Canpus
Recruitnent Drive”:- The nenbers of student council hel ped Canpus recruitnent
drive. ¢ “Annual Day”:-1t was held on 22nd January, 2016 in College canpus.
Preparation for the annual function was nmade a few days in advance. Preparation
and arrangenent was done by the nenbers of student council. ¢ “Annual Prize
Distribution”:- It was held on 23rh January, 2016 in Ruia hall. The menbers of
student’s council helped a ot to nmake this program snooth and proper.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The details about the neetings and activities conducted by Al umi Association
are as follows, 1. On 1st Feb. 2016 a neeting was conducted by the Al um
Associ ation for final selection of Alumi Association nenbers and to decide the
procedure for registration of the association. 2. After registration, the first
nmeeti ng was conducted by the Alumi Association on 8th Feb, 2016 to plan the
activities and invol venent of present students to share their past experiences

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: The college functioning is decentralized for snooth and
tinmely conduct of day to day affairs. The Principle of Delegation and foll ow up
is followed. The faculties are given appropriate authority. The faculties are
gi ven autonony for deciding teaching nmethods, selection of assignnent topics,
conducting tests, etc. The Faculties representing Conmttees |ike, Student
Council, NSS, DLLE, WDC, etc are given liberty to conduct any co curricul ar,
extra-curricular, Inter collegiate activities with prior intimation to
Principal. The students are al so encouraged to participate in all the intra
college and inter collegiate activities. The inter-collegiate festival YOUTH
ZEST is fully organised by the Cultural Cormittee of the college. Participative
Managenent: The college functioning is based on participative | eadership of
Incharge Principal. There is students’ representation in each college
activities. The Coll ege Devel opment Committee (CDC) which is statutory body
i ncorporates the participation of Principal, Governing Council representative,
t eachi ng-non teaching staff, students representative and experts from
education, industries and social service field which |eads to the denocratic
deci si on maki ng on college affairs in CDC neeting. The Student Council, N. S. S
D.L.L.E, WD.C. nenbers have occasional neeting with the Principal, Faculties
results in the timely troubl eshooting of issues and snmooth conduct of the




coll ege. The open-door policy also resulted in the frequent visit of parents,
alumi and other visitor provide suggestions.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Open access library for students and
staff menbers. Participation of
students is invited in working of
.Library Conmittee. Library has
I nternet browsing unit for students and
teachers, Conputer |ab naintained
periodically. Denpnstration to staff
and students of online registration
process. Wl | -equi pped Sports room for
students . State- of-the- Art
Audi tori um and Conference Room

Research and Devel opnent

Research comm ttee encourages the
staff to undertake m nor and najor
research Projects. Principal of the
Col | ege conpl eted her Doctorate of

Phi | osophy. Research papers presented
at various National and International
sem nars and conferences.
Participations of teachers at sem nars
and conferences at the National |evel.

Exam nati on and Eval uati on

CAP certificate and letters were
i ssued to teachers involved in Central
Assessment Project for F.Y.B.Com
S. Y. B. Com Exam nation work. Arrange
nmeeting with parents and counsel | ed
students who did not collect their mark
sheet/results. Result declaration in
time as per the Munbai University
nor ns.

Teachi ng and Learni ng

Departnment and ot her neeting for
academ c pl anni ng. Meetings by various
conmi ttees such as Exami nation
Committee. Staff neetings by the
Principal. Parents neeting for issue
such as attendance and perfornance of
their wards in the exam nation. Regul ar
nmeeting of the Internal Quality
Assurance cell. I|nvol venent of
adm ni strative staff in inplenentation
of decisions of various conmmttees.
Research committee encourages staff to
undertake minor and maj or research
proj ects

Curri cul um Devel opnent

Col I ege faculty nenbers suggested to
the nmenber of syllabus revision
commi ttee and our suggestions were




i ncorporated while designing syllabus.

Human Resour ce Managenent

Sel f-appraisal nmethod is in place to
eval uate the performance of the faculty
in teaching, research and extension
programes. At the end of the academ c
year every teacher submts a self
apprai sal report. The report gives an
account of teacher’'s self eval uation of
t he acadenmic, co- curricular and
extracurricul ar work done during that
year. It also includes the papers
presented at conferences, sem nars,
refresher courses and orientation
programres attended by each teacher.
The i ndivi dual annual appraisal report
filled by each teacher is evaluated by
the Head of the respective Departnment
and then forwarded to the Principal. ?
Uses the eval uation nethod to enhance
teaching and research skills anong the
faculty. ? Due recognition to the
performance of the faculty is given by
t he Managenent and Principal. ?
Eval uati on of teachers by the students.

Adm ssion of Students

Foll ows all the norns prescribed by
the University of Munbai while
adm tting the students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Onl i ne adm ssion process is

i mpl ement ed and noni tored through
software Digital Edu. The Col |l ege has a

Bi onetric system where teaching and
nont eachi ng staff have to punch in and

out while entering and | eaving the

Canmpus. This ensures discipline,

scheduling and tine nanagenent for

various activities.

Adm ni stration

The Col | ege have a Conprehensive
System by Education for Adm ssion and
Att endance of students. 2. Staff
attendance is marked through Bionetric
and Manual attendance is al so
mai nt ai ned. 3. RAV's Trust mmintains
the salary details along with salary
slip and information provided through
emai |l to the respective account

Fi nance and Accounts

The Fi nance and Accounts are
mai nt ai ned by Central Accounts
departnent Every year the account is
audited by the Auditor appointed by the
Managenent

St udent Admi ssion and Support

Admi ssi on of UG PG students are nmde
as per norns of University of Minbai.




Exam nati on

for

conmi ttee,

and eval uati on.

al |

As per the requirenent of Exam nation

t he necessary

equi prent’ s are provided by the coll ege

t he snoot h conduct of exam nation

Two Units of Photo

copi ers were purchased for faster
printing of question paper

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2015

Prin. A D
Vanj ar i

One day
Nati onal Level
Semi nar in
Sonai ya
Col | ege,
Ghat kopar

ni |

7500

2015

M. Priyanka
Kumrar i

One day
Sem nar of | QAC
i n Narayan
Guroo Col | ege,
Munbai

ni |

500

2015

M. Vijay
Mahi da

One Day
Semi nar in
Hi nduj a
Col | ege, Munbai

ni |

500

2016

M's. Sheenu
Ti war i

One Day
Sem nar in
Hi nduj a
Col | ege, Munbai

ni |

1500

2016

Sant osh
Ti war i

One Day
Sem nar in
H nduj a
Col | ege, Munbai

ni |

1500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

t eachi ng

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2015 Trai ni ng TALLY 8 6
session on | TRAINING [12/02/2016 |12/02/2016
Tally to
non



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/15130_Faculty_Emp_1635757187.xlsx

staff

Nill Trai ni ng Presenta 20 1
sessi on on tion 13/ 02/ 2016 |13/ 02/ 2016
PPT Trai ni ng

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Ni |l Ni Il Ni |l 0

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

6 6 1 1

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Appreciation for Provi dent Fund Appreci ation of the
teachers, who conpl et ed student as a best student
Doctoral of Phil osophy of the Year in Annual
degree. b. Appreciation Day.

of teacher as a best
teacher of the Year in
Annual Day.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Every year college is inviting academ cians including the principal and
prof essor of the reputed college for the conduction of AAA. < College follows
the standard format provided by the University of Minbai which is uploaded on
the university website. ¢ Detail reports of the committee for academ c Audit
and Adm nistrative Audit are available with the 1QAC. « Al the staff nenbers

get involved in the process and follow the suggestions and recomendati ons
gi ven by the expert comittee.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nil 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Uni versity Yes | QAC
Adm nistrative Yes Uni versity Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Meetings with the parents are conducted regularly to informthem about the
academ c progress of their wards and offer information related to their wards.

6.5.3 — Development programmes for support staff (at least three)

Recreation activities are undertaken. The Faculty Devel opment Cell along with
the 1 QAC conducted Two days research conference.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

vari ous wor kshops and seninars were conducted for the teaching staff nenbers.

Staff nenbers were encouraged to attend the program organi zed vari ous sessions

and conpetitions were organi zed for students. Paper presentation conpetition,

poster presentations, debates, seninars, workshops, Career CQui dance sem nars
wer e organi zed.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Post er Maki ng 22/ 01/ 2016 22/ 01/ 2016 33 2
Competition
Sel f Defence 25/ 01/ 2016 25/ 01/ 2016 65 1
( Swayam Si dha)
I nt ernati onal 08/ 03/ 2016 08/ 03/ 2016 84 2
Wnen Day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
e Tree plantation drive to maintain the environnent bal ance ¢ Stickers



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/15130_Quality_Initiatives_B_1635759528.xlsx

di spl ayed al |

our staff and students to |earn,

commut i ng.

over the institute to save water and electricity at appropriate
pl aces ¢ To pronote eco-friendliness and pollution free canpus ¢ To encourage
ri de and use bicycles for short distance

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 Ni |l 1 09/ 07/ 2 2 Bl ood 67
015 Donati on [Pronoti ng
Camp Good
Soci al
Val ues
2016 Ni |l 1 13/ 07/ 2 2 Swaccha C eanli 40
015 Bhar at ness
Abhi yan Drive
2016 Ni |l 1 28/ 11/ 2 1 Al ds Heal t h 1000
015 Awar eness and
Ral |'y Hygi ene
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 15/ 06/ 2015 A) Job Responsibilities
Teachers of Teaching Staff -

Devel opi ng resource
material for teaching and
| earning. ¢ Teaching and

ensuri ng attendance of
students as per

Uni versity norns. e
Publ i cati on of research
papers, articles Books e

Upgr adi ng of
qualifications. ¢ Any
ot her duties assigned by

t he Managenent and

Principal fromtinme to
tinme.

Code of Conduct for
Teaching Staff

Non-

15/ 06/ 2015

B) Job Responsibilities
of Non-Teaching Staff 1)
Non- Teachi ng staff
working in the College
of fice or departnents

shoul d remai n on duty



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/15130_Inclusion_1635743174.xlsx

during Coll ege hours. 2)

Non- Teachi ng staff should

wear their identity badge

during working hours. 3)

Any ot her duties assigned
by the Managenment and
Principal fromtime to

time.

CODE OF CONDUCT FOR
STUDENTS

15/ 06/ 2017

CODE OF CONDUCT FOR
STUDENTS DO S 1. Reach
college on tine in proper
formal dress 2. Be
regular in attendance 3.
Wear your |-Card daily 4.
Cl ose water taps after
use 5. Keep the class
roonms and col | ege
prem ses clean 6. Switch
off the fans and |ights
when not required 7.
Conpl ete your work on
time and be fair and
honest at work. 8.
Respect your parents,
teachers, elders, friends
and cl ass-mates 9. Submt
your assignnent on tine
to the respective teacher
DONS 1. Do not be
irregular to college 2.
Do not use abusive
| anguage. 3. Do not
damage col | ege property
4. Do not wear expensive
jewellery 5. Do not
shout, disturb bunk the
cl asses 6. Do not cross
and break any rul es and
regul ati ons stated by the
col | ege

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
NSS Foundati on 24/ 09/ 2015 24/ 09/ 2015 122
Day
Gandhi Jayanti ( 02/ 10/ 2015 02/ 10/ 2015 35
Bhaj an Sandhya)
Republ i ¢ Day 26/ 01/ 2016 26/ 01/ 2016 62
I nt ernati onal 08/ 03/ 2016 08/ 03/ 2016 47
Wonen' s Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e To pronote Eco- friendliness Pollution free canpus « Anti -
pl astic — waste awareness drive are regularly organi zed. ¢ Conpetitions such as

Pl astic Drive or



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/15130_promotion_activities_1635743126.xlsx

Best out of waste, workshop for naking of paper bags and cl oths bags are
organi zed to notivate students towards reuse and recycling of plastic waste
materials. ¢« Appropriate instructional stickers and posters have been displ ay
in college canpus to pronote use of eco-friendly materials. ¢ College has been
conducting green audits. e Installation of LED |ights ¢« E-waste Coll ection

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE — | 1. TITLE : TO PROMOTE FACULTI ES FOR RESEARCH 2. (bjectives :
e To organi ze research based sem nars, Wrkshop FDP ¢« To undertake research
oriented publications « To notivate the institute faculty to get various
funding projects « To notivate the faculty/Professional for witing Research
Paper. ¢ To enhance and achi eve consistency in research activity « To notivate
the faculty/ Professional to do Research. 3. The Context “Research is creating
new know edge” The institute tries to develop the research environment. The
Research Cell at the Institute is one of the strong pillars. Various activities
conduct ed under research such as National conference, journal, Research
proj ects, workshops and FDPs. Research publications help in dissenination and
know edge sharing when they are brought in public domain for w der circulation
and readership. The institute try to increase quality of the published materi al
internms of originality, relevance, significance and contribution to know edge
of the readers. 4.The Practice The inplenenting the research culture in the
college. The followi ng activities are being Conducted are bei ng conducted
during the academ c year 2015-16. ? The col |l ege had organi zed a Two Days
International Conference on “Miltidisciplinary research — A tool for Socio-
Econom ¢ Devel opnent” on 24th 15th April 2015 in association with RADAV Col | ege
Bhandup, J.J.T.U and Munbai University. Mre than 282 papers received and
published in Scholarly research Journal |SSN 2319-4766 with inpact factor
4.889. ? For the use of I.T. in research the Coll ege had organi zed expert
lecture on |I.T. Literacy in research on 8th Decenber 2015. Cuest speakers were
Dr. Rajeshwari G Vice Principal Hi nduja college of conmerce, Dr. Pradeep
Khant hekar, Professor R A Podar College and Dr. Kul deep Sharma , Assistant
Prof essor Hi nduja Coll ege of Commerce. 5. Evidence of Success Staff
Achi evenents Prof. Vijay Mahida 1. Title of Paper- Developing Cities:
Transform ng India: An Integrative Study The theme of the conference- Milti-
Di sciplinary Research-*“A tool for Socio- Economic Level- International Inpact
Factor: 4.889 Organized By- LG Col | ege, RADAV Col |l ege, JJTU and UoM Dat e- 24t h
25th April 2015 2. Title of Paper-: SWOT Analysis of Retail Sector: Broadly in
India and Specifically in Miunbai Superb: Thene of conference- Milti

di sci plinary Research - : A tool for Socio-Econom Level- International I|npact
Factor: 4.889 Organized By- LG Col |l ege, RADAV Col |l ege, JJTU, and UoM Date- 24th
25th April 2015 3. Title of Paper- : “Role of HR manager in career planning and

devel opnent Thene of conference- Contenporary issues in Managenent “A Pat hway
for Vision 2020” Level - National Organized By- RADAV Col | ege Date- 12th
March, 2016 Prof. Raju Anbore 1. The thene of the conference- A study of
probl ens Future of FDI in Indian retail sector. Level- International Organized
By- LG Col | ege, RADAV Col | ege, JJTU and UoM Dat e-24th 25th April,2015 2. Title
of Paper- : The thene of the conference- Inpact of G obalisation on snall scale
i ndustries Level- National Organized By- Pragati College, Donbivali. Date-12th
13th Feb, 2016 3. Prof. Dr. Priyanka Kumari 1.Title of Paper- : Financial
Inclusion in India- “Current Status and Chal | enges Thenme of conference- Two
Days International Conference on Multi Disciplinary Research-“A tool for Socio-
Econom c Level - International Organized By- Jointly organized LG Col | ege, RADAV
Col l ege, JJTU and UoM Date- 24th 25th April,2015 2. Title of Paper- : Skil
Devel opnent in H gher Education in India : Qpportunities Challenges” Thenme of
conference- One day National Interdisciplinary conference on contenporary
hi gher education strategies. Level- National Organized By- Rajasthani Seva




Sangh Col |l ege of Art’s Conmerce Date- 13th February, 2016 Prof. Renya George

1.Title of Paper- : Foreign Direct Investnent in Insurance in India Theme of
conference : Two Days International Conference on Multi Disciplinary
Research-“A tool for Socio-Econom c Level - International Organized By- Jointly
organi zed LG Col | ege, RADAV Col | ege, JJTU and UoM Date- 24th 25th April, 2015
2. Title of Paper- : Role of Wonen in Mcro Enterprises Thene of conference: One

day National Conference on Indian Econony in the New M|l ennium issues
Policies Level- National O ganized By- RADAV Col | ege, Bhnadup(E ) Date- 19th
Mar ch, 2016 Prof. Shikha Singh 1.Title of Paper- : Foreign Direct Investnment in
I nsurance in India Theme of conference: Two Days International Conference on
Mul ti Disciplinary Research-*“A tool for Socio-Econonmic Level: Internationa
Organi zed By- Jointly organized LG Col | ege, RADAV Col | ege, JJTU and UoM Dat e-
24th 25th April, 2015 2. Title of Paper- : Infrastructure Devel opnent in India:
Specific study on Railways Theme of conference: “India 2020- Chall enges and
Opportunities Level : National Organized By- Bunts Sangh’s Anna Leel a Col | ege
of Commerce Economics, Kurla Date- 21st February, 2016 Prof. Santosh Tiwari 1.
Title of Paper- : Human Resource Accounting Methods, |ssues and Chal | enges
Theme of conference: Energing Trends in Finance, Managenent Accounti ng,
Audi ting Level : National O ganized By- RADAV Col | ege, Bhandup ( E) Date-25th
February, 20 2. Title of Paper- : Study of consunmer behavior towards the
purchase deci sion of nobile phone with reference to Andheri area. Thene of
conference: Conference on multidisciplinary research “A tool for socio-econonic
devel opment” Level : International O ganized By- Laxm chand Gol wal a Col | ege of
Commrer ce and Economi cs Date-24th and 25th April, 2015 6. Probl ens Encountered
and Resources Required The research cell faces sone chal |l enges when working in
the nost demanding field of Research. The research teamis efficient to dea
wi th the problenms through various resources avail able. BEST PRACTICE Il 1.
Title of the Practice — Wnen Enpowernent 2. Cbjectives : ¢ Creating an
envi ronment through awareness progranmes to enable the students to realize
their full potential for |learning and solving their problens independently e
I nvol vi ng social activists and Governnent officials to enlighten the students
on human rights and fundanental freedomfor equal rights and opportunities. e
Organi zi ng debates and di scussi ons on gender equality to enable the students to
realize gender sensitization, thus leading to nore equality and harnmony in
fam |y and society ¢ Devel opment of vocational and technical skills anpong the
wonen students by providing special training to enable themto becone
i ndependent earners of their living. 3. The Context Wmen Devel opnent Cell is
an Associ ation which pronmotes general well being of fenale students, teaching
and non teaching fermale staff of college. It helps female students staff in
creating social awareness about problens faced by wonmen, gender description and
exi sting wonen |laws. Follow ng activities were organi sed ? Poster making
conpetition was organi sed on 22nd January 2016 with the thene “Beti Bachao Beti
Padao” which was participation of male students also ? Hal f-day Self Defence (
Swayam Si ddha ) training workshop was organi sed on 12th February 2016 for girl
students by Captain M. Pravin Haria and his teamof 4 fenale cadets. The
training programwas delivered professionally with practical techniques of self
defence. ? International Wnen's Day was cel ebrated on 8th March, 2016
Presentation was given on the fanmpbus wonen personalities in different fields
for girl students and staff of the college. Principal Shri. A D. Vanjari
felicitated all fenale teaching and Non- teaching staff with a bouquet. 4. The
Practice: Discrimnation against wonen even in the 21st century is a
devastating reality. That is why ‘gender inequality has been a matter of
serious concern across the globe and within the countries. India still has a
Il ong way to go before achieving gender equity and enpowernent of wonen. The
Coordi nator and the nmenbers of the unit neet twi ce a nonth and decide the
conduct of awareness sessions during |leisure hours sensitizing the girls to
know why and how they are given subservient role in spite of their equal or
even nore abilities than their counterparts. They al so draw an annual action




pl an for organizing various awareness programes / semnminars /workshops and
interactive sessions. The Principal along with the Coordinator nonitors the
i npl ementation of the plan. 5. Evidence of Success 1. Two girls students of the
college fromB. Com First Year Accounting Finance Vandana Pal and A shwarya
presented and published the research paper guided by Dr. Priyanka Kumari in the
sem nar organi zed by the Singhad Institute of Managenent, Munbai. 6. Problens
Encount ered and Resources Required ? Organi zing various programes during
wor ki ng hours, sonetinmes, has led to sacrificing the class work. ?
| mpl enentation of the annual plan and its nonitoring has becone a tough task in
view of tight academ c schedule in the autononbus anbi ance.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://1 axm chandgol wal acol | ege. con? wp- cont ent / upl oads/ 2021/ 11/ BEST-
PRACTI CE- 2015-16. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS TO CREATE EMPLOYMENT OPPORTUNI TI ES FOR THE
STUDENTS The Pl acenent Cell of college is organizing Canpus recruitnment Drive
and Career Fair from Type, Were Students of the college are getting
opportunity to excel themself and join into the main stream of Enploynent. The
Basi ¢ Purpose of the education is to get better job and also at the right tine,
the sanme is focused by UGC i.e., Enployability of a student. The College is
always trying to invite various recruiters, Agencies or Conpanies to Canpus
fromtime to tine, where sone of the students are recruited, the list of it is
as follows. 1. M. Anirudh Singh, Managenent executive, HDFC pvt Itd. And the
Al ummus of the Coll ege had organi zed Canpus Recruitnent drive, where he had
trained the students as well as also given opportunity to 7 Students to work in
Banki ng Environnment. 2. CA Subodh Vora and his Panel of CA s are al ways hel pful
to the college and given opportunity to those students Who are doing their CA
and al so hel ped themin conpleting their internship. 3. M. Pankaj, Senior
Executive, Bajaj Finserve Ltd. And Alummus of the college had Organi zed Canpus
recruitnment drive, where students were selected by group discussion followed by
Personal Interview In Total 34 Students were selected, out of which Sone Had
Enroll ed After Final Exams. 4. 3D DI MENSI ON ACADEMY OF CREATI VE ART had
conducted Canpus Recruitnent Drive, where 1 Student had recruited as an
Accountant. 5. One of the Leading |Insurance Conpany Star India Al so Conducted
Canpus Recruitment Drive, where 6 Students were called at Head Ofice. 6
Fi |l ednet G obal Market Research Had al so organi zed Canpus Recruitnment Drive
where nore than 50 Students had taken Participation. COWETI TI VE EXAM NATI ON
CENTRE Keepi ng pace with the changing world and Conpetitive Environnent and the
various administrative [IPS, 1AS, IFS] Services and Banking Services as well as
Different | evel of conpetitive exam nation, college has started Conpetitive
Exam nation Centre fromthe 2015-16. Many emi nent personality and experienced
staff guides to the College Students. The nmain purpose of this centre is to
notivate the students for the various conpetitive exam nations besides the
regul ar exam nations. The response of the students for this initiative is very
nmuch encouraging for the future students of this college. College has conm t nent
to guide our College students for the Betternment of their future not only in
term of achieving degree but to nmake them conpetent enough to Serve for the
Nat i on t hrough passing various conpetitive exam nations. Since starting of the
centre coll ege has an organi zed | ecture of Banki ng Personnel one of them was
M. Anant |pper who is the Manager in Canara Bank [Foreign Departnent], O her
Personnel was M. Shreyas Patil Wio is Inspiring Candidates for this exam has
Cleared U P.S. C exam Qur Experience staff having Specialization in Law,



http://laxmichandgolwalacollege.com/wp-content/uploads/2021/11/BEST-PRACTICE-2015-16.pdf
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Mat hemat i cs, Ceography al so Guides For this Conpetitive Exami nation tine.

Provide the weblink of the institution

htt p:/ /1 axm chandgol wal acol | ege. com wp- cont ent / upl cads/ 2021/ 11/ 1 NSTI TUTI ONAL-
Dl STI CTI VENESS- 2015- 16. pdf

8.Future Plans of Actions for Next Academic Year

? To pronote research clinmate in the college, 1QAC was instrunental in ?
Encouraging the faculty menbers to apply for Research Grants and Projects to UGC
/ University of Munbai. ? Encouraging faculty to organi se sem nars, conferences
and wor kshops. ? Encouraging the faculty to wite research papers for peer
revi ewed journals. ? Encouraging and guiding students in Research activities ?
Mot i vating undergraduate students to do research ? Role of teacher mentors to be
enhanced: to take up the role of consellors and notivate slow | earners and
econom cal | y di sadvantaged students. ? Strengthen the Alumi association ?
Contribute to the national m ssion of “Swacha Bharat Abhiyan”. ? Strengthen the
Parent Teacher’'s Association. ? Organize soft skills and IT training prograns for
non-teaching staff. ? Include financial health | ectures in the Wl Il ness Program
? Wonen Enmpowernent ? Comunity work ? Green Initiative by Plantation Activities
? Under Institutional Social Responsibility Initiative nore awareness to be
created towards donating blood. ? Student Teacher Mentoring needs to be nore
focussed to devel op individual attention. ? To achi eve Snoboth Admi ssion of First
Year Students with fullest transparency ? To organi se Students Research
Conference on the thene of Recent reforns in Taxation and Banking Sector. ?

Bri dge Course and Tutorials for FYBCOM Students. ? To Organi se Research Rel ated
Activities. ? To Organi se Expert Lecture on Conpetitive Exans Preparation and
IBPS training ? To Organise lecture on “ Howto Prepare for NET / SET Exans in
Commrer ce Managenent”
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